The Employment Lifecycle

Stakeholders from the Convergence Collaboration on Pathways to Better Jobs, an alliance of
employers, community-based organizations, workers, policy professionals, and training providers
of all types, seek to address the needs of millions in the low- to moderate-income workforce. Our
goal is to find ways to better connect workers with opportunities to grow their skills and
qualifications and navigate the on- and off-ramps that will build economic mobility and financial
security for their future.

What unmet needs and gaps do workers, employers, & community-based organizations have

within the employment lifecycle?
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Assurance of return on their
investments in workers’

skilling opportunities and the
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in addition to detailing what
success looks like at various
points of a position
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Employer-provided
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transition into employment
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